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PRECISION REPATTERNING 
 

 
You will cover: 
 

 
 

  

 1          Change Personal History 

 2         Reimprinting 
 3          Changing the Time Stream 
 4          Emotion Obliterator 
 5          Decision Destroyer 
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CHANGE PERSONAL HISTORY 
 

 
 

 
 
� Get in rapport 
 
� Set the frame 
 
� Decide on the resource states needed and stack a 

resource anchor 
 
� Decide on the memories to be changed and anchor 

each in different locations 
 
� Simultaneously fire off the positive resource 

anchor and one memory at a time, collapsing each 
memory with the resourceful state anchor. 

 
� Test 
 
� Future pace 
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REIMPRINTING 

 

 
 

� Get in rapport 
 
� Set the frame 
 
� Decide on needed resource states and set up a 

resource anchor 
 
� Have the client do a trans-derivational search to 

find the root of the problem 
 
� Have the client go back and re-live the 

experience while walking the time stream and 
simultaneously firing off the resource anchor 

 
(If there was another party involved you may 
choose to have the client build a magical 
rainbow bridge to the other party when they were 
young and have the younger client provide them 
with the resources as well. Then the have the 
client grow up as the second party with the new 
resources and notice the new choices they 
would have made) 

 
� Test 
 
� Future pace 
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BEGINNING THE PROCESS OF                                     
THE EMOTION OBLITERATOR 
OR THE DECISION DESTROYER 

~ Script A ~ 
 

 
STEP ONE:  Verify unconscious alignment with release and set up the change 
work about to take place, ask: 
 
“Is it all right with your unconscious mind to release this (negative emotion or 
limiting decision) today and for you to have conscious awareness of it?” 
 
(If “yes” proceed with process. If “no” do not start the process until you have 
done sufficient reframing to get a congruent “yes” response.) 
 
 
STEP TWO:  Find the root cause. 
 
“What’s the root cause of this (negative emotion or limiting decision) which if 
you were to disconnect it would cause it to disappear for you forever as an 
issue in your life…is it before, during or after your birth?” 
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During After

womb before

past life geneological

how many 
life  t imes ago

how many 
generations 

ago

at the 
moment of 

birth

in the womb

what month

what age

Root Cause

Before

what month

 

THE EMOTION OBLITERATOR 
~ Script B ~ 

 
 

Close your eyes and rise up above the stream of time so that you have the past 
stretching off in one direction and the future in another, and now I want you to 
zoom rapidly and unconsciously all the way back into the past, all the way back to 
the very first event of that negative emotion, which when you disconnect it there 
will cause it to disappear for you forever as an issue in your life, and I want you to 
find yourself automatically in the learning position in relationship to that event so 
that you’re directly above the event looking down on it. 
 
 Get affirmation from person. 
 
Now, as you’re in the learning position now, preserve the learnings.  What are the 
positive learnings for yourself and for the future which when you preserve those 
learnings now will allow you to release the emotion easily and effortlessly.  Allow 
those learnings to come to you now. 
 

Wait for person to get some learnings. 
If the person gets negative learnings you may need to coach them to convert them to the 
positive. 

 
Once the person has the learnings 

 
Good, now I want you to take those positive learnings for yourself and the future 
and I want you to catalogue them at the unconscious level in that special place 
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that you reserve for all such learnings in such a way that they can change the 
future for you in a powerful and positive way. 
 
Now, I want you to move right back into the release position in relation to this 
event so that you at least one hour before this event ever occurred or any of the 
events that lead to this event and you’re way up in the air looking down on it so its 
down below you and in front of you, and as you’re looking down on the event now 
in the release position the question is… now… where did the emotion go?   Did it 
disappear? 
 

Have the person acknowledge  (If yes…. Continue.    If no…   then utilise script C) 
 
That’s right it did, very good.  Now let’s test.   
So I want you to float right down inside the event, so that you inside the event 
looking through your own eyes hearing the sounds around you, feeling the feelings 
of being right there inside the event and just notice… is the emotion there… or has 
it disappeared now 
 

Have the person acknowledge  (If yes…. Continue.    If no…   then utilise script C) 
 
 
 
 
 

THE EMOTION OBLITERATOR  (cont) 
 
 
That’s right it did. 
Now rise back up into the air into the release position and come all the back until 
now, but only as quickly as you can release all of that emotion in the stream of 
time, so you may choose to pause in the release position above subsequent events 
preserving any additional learnings as you release all of that emotion and come 
back to now 
 

Allow the person time to process 
Break state 

 
Test 

 
Now, I want you to stop and think of any event upon which you used to feel that 
old negative emotion and notice is the emotion there or is flat now. 
  

Do 2 more times to fill the 3 time convincer 
 

Future pace 
 
So I want you to step out to some indefinite time in the future where in the past 
you might have felt that old emotion in an unwarranted or unnecessary place and 
notice what happens for you now. 
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IF THE PERSON DOES NOT RELEASE  
THE EMOTION IMMEDIATELY 

~ Script C ~ 
 

1. Make sure the person is really in the RELEASE Position 
 
“Make sure you are really in the release position so you are at least one hour prior 
to the event, above the time stream and looking down on the event….     
so that it’s down below you and in front of you, and now get higher up and 
further back.  Get as high up and as far back as you need to get to let it go….  And 
now, where has the emotion gone?   Has it disappeared?” 
 

Have the person acknowledge  (If yes…. Continue.    If no…   then move to step 2 
and utilise script C) 

 
“That’s right it has.  Now, go right down inside the event so that you are inside it, 
looking through your own eyes and tell me, is the emotion there? or has it 
disappeared now?” 
 

Have person acknowledge. 
 
“Great, rise back up above the stream of time and back into the release position 
then come all the way back to now only as quickly as you can release all of the 
emotion in the time stream.” 
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Test & Future Pace 

 
 
2. Make sure they are really before the VERY first event. 
 
If they are really in the release position and they still haven’t released the emotion, then 
“clearly you’re not before the very first event.  The very first one.  So I’d like to 
ask your unconscious now to take you zooming rapidly and unconsciously all the 
way back into the past to the very first event which when you disconnect it there 
will allow it to disappear for you forever as an issue in your life.   And find 
yourself automatically in the release position in relationship to this earlier event 
so that you are at least one hour before this event or any of the events that led to 
it and you’re looking down on it and its down below you and in front of you, and 
in this position preserve any additional learnings.” 
 

Have the person acknowledge  (If yes…. Continue.    If no…   then move to step 3 
and utilise script C) 

 
“That’s right it has.  Now, go right down inside the event so that you are inside it, 
looking through your own eyes and tell me, is the emotion there? or has it 
disappeared now?” 
 
 
 

IF THE PERSON DOES NOT RELEASE  
THE EMOTION IMMEDIATELY     (cont) 

 
 

Have person acknowledge. 
 
“Great, rise back up above the stream of time and back into the release position 
then come all the way back to now only as quickly as you can release all of the 
emotion in the time stream.” 

 
Test & Future Pace 

 
 
 
3. Make sure it is totally congruent and OK to let go of the emotion 
 
May require reframing.  If reframing is required see script D (next page). 
 
 
 
 
 
When releasing guilt and sadness you can have infinite source of love, light and healing flow 
in from up above head and over flow out the persons heart down into the time stream 
healing them and their time stream, but not until the emotion has been released. 
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THREE REFRAMES FOR  
OBLITERATING NEGATIVE EMOTIONS 

~ Script D ~ 
 

1. “I’d like to speak directly to your unconscious mind. 
Wouldn’t it be better to get the learnings and release the emotion? 
So what is it that you need to learn…. the learning of which will allow you to 
release the emotion easily?   There was something you needed to learn…. what 
was it…. and just take those learnings and store them in that special place that you 
reserve for all such special learnings, so that they can change things for you in the 
future, perhaps with out your even having to think about it consciously….  and 
now, where has the emotion gone?   Has it disappeared?” 
 

Have person acknowledge (if yes….  Continue.   If no…  go to second reframe) 
 
“That’s right it has.  Now, go right down inside the event so that you are inside it, 
looking through your own eyes and tell me, is the emotion there? or has it 
disappeared now?” 
 

Have person acknowledge (if yes….  Continue.   If no…  go to second reframe) 
 
“Great, rise back up above the stream of time and back into the release position 
then come all the way back to now only as quickly as you can release all of the 
emotion in the time stream.” 
 
 

2. “Once again I’d like to speak directly to your unconscious mind. 
And I want your unconscious to realize right now that by holding on to the 
negative emotion YOUR in direct conflict with your highest prime directive which is 
to preserve YOUR body.  Negative emotions don’t preserve the body, they hurt the 
body.  So wouldn’t it make more sense to get the learnings you need to get, that 
WILL preserve the body, and release the emotion?  So go ahead and get those 
learnings now.  Get the positive learnings for yourself and for the future and notice 
that you CAN release the emotion.  And now, where has the emotion gone?   Has it 
disappeared?” 
 

Have person acknowledge (if yes….  Continue.   If no…  go to third reframe).    
 
“That’s right it has.  Now, go right down inside the event so that you are inside it, 
looking through your own eyes and tell me, is the emotion there? or has it 
disappeared now?” 
 

Have person acknowledge 
 
“Great, rise back up above the stream of time and back into the release position 
then come all the way back to now only as quickly as you can release all of the 
emotion in the time stream.” 
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THREE REFRAMES FOR                                    
OBLITERATING NEGATIVE EMOTIONS   (cont) 

 
 
3.  “I realize that there’s a part of you that feels that there’s some benefit to 
holding on to the negative emotion.  Id like that part to consider…..  what’s its 
highest positive intention for you?  What’s its highest positive intention?  And as 
that part considers its highest positive intention….  Id like that part to realize right 
now that that intention would be far better served by getting the learnings and 
releasing the emotion.  So what was it that you needed to learn, the learning of 
which will allow you to release the emotion easily and effortlessly… just go ahead 
and get those learnings now… the positive learnings for yourself and for the 
future…” and now, where has the emotion gone?   Has it disappeared?” 
 

Have person acknowledge (If yes continue, if no you can stop the process and do a 
parts integration prior to continuing).    

 
“That’s right it has.  Now, go right down inside the event so that you are inside it, 
looking through your own eyes and tell me, is the emotion there? or has it 
disappeared now?” 
 

Have person acknowledge. 
 
“Great, rise back up above the stream of time and back into the release position 
then come all the way back to now only as quickly as you can release all of the 
emotion in the time stream.” 
 

   Test 
 
  Future Pace 
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THE DECISION DESTROYER 
 
 

Rise up above the stream of time and go zooming all the way back into the past 
and right down into the event, the root cause of the limiting decision so that you 
are looking through your own eyes, hearing the sounds around you and feeling the 
feelings of being right inside the event.  Now, notice that you can become aware of 
any emotions that are present, and notice that you can become aware of the 
decision that was made there too. 
 
 Get affirmation from person. 
 
Good.  Now float right back up into the air above your time stream into the 
RELEASE position so that are at least one hour before the event or any of the 
events that led to the event and you are looking down on the event, its down 
below you and in front of you.  And in this position, preserve the learnings.  
Preserve the positive learnings for yourself and for the future which will allow you 
to release the decision easily and effortlessly. 
 
 Wait for person to get some learnings. 
If the person gets negative learnings you may need to coach them to convert them to the 
positive. 
 
Good.  Now, the question is… now… where did the emotions go?   Did they 
disappear? 
 
Have the person acknowledge. 
 
Good, and the decision, did it disappear too? 
 
 Have person acknowledge. 
 
That’s right it did…..    Now let’s just test.   I want you to float down into the event 
and associate into it and tell me, is the emotion there now or has it disappeared? 
 
 Have person acknowledge. 
 
And the decision, has it disappeared too?  Good!  Now rise up above the time 
stream back into the release position, and begin to come back above the time 
stream, only as quickly as you can notice three events in the time stream, three 
opportunities that you missed before, because of that old decision that limited you.  
But now they are revealed as the opportunities that they were and are in light of 
your new learnings, insights and understandings.  And with each of these 
opportunities you notice, feel the excitement rising within about the prospect of 
more of these opportunities that shall surely be present in the future, as a result of 
the changes you’ve made, as you move powerfully forward. 
 
 Break state 
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THE DECISION DESTROYER   (cont) 
 
 
 

Test  -   
 
Now, how do you feel about ___________ (opposite of the problem) now?    Is 
that something that you are/is that something you can do? 
 

Future Pace  -   
 
Step out to some indefinite time in the future where in the past that old decision 
might have limited you or held you back and notice what happens for you now.   
(Can fill 3 time convincer if desired) 
 
 
 
 
If the limiting decision does not release, or if the person does not seem to be “at cause” with 
their learnings, you can then have the person go back to an earlier time, to the  “choice point” 
the place where they chose to create this entire set of circumstances in their life.  Then have 
them release the choice that led to the decision. 
 
I want to ask your unconscious to take you zooming rapidly and unconsciously 
back to an earlier point – the choice point, the point where you chose to create this 
entire set of circumstances in your life.  And go right down inside the choice point 
and become aware of the “choice” that was made there too, the choice to create 
this entire set of circumstances in your life.   
 
Great, now float back into the release position in relationship to this event and 
preserve any additional learnings. 
 

Have person acknowledge the learnings.    
 
Now where has the emotion gone, has it disappeared….   and the decision, has it 
disappeared too?   That’s right it has. 
 
 Have the client come back to now 
 
 Test & Future pace. 
 
 
 
 


